
 

First Aid 
 
This section addresses general first aid information including OSHA 
regulations and program information in the workplace.  
 

Overview 
 

First aid refers to any treatment or caring for minor injuries, such as cuts, 
abrasions, minor burns, sprains, etc. as well as emergency CPR (cardiopulmonary 
resuscitation).  

 
A well-stocked first-aid kit must be kept and accessible to all employees. As an 

employer, one should make a priority to have employee(s) properly trained in 
administering basic first aid – this to include CPR certification. It is important to note 
that OSHA does not require injuries that only require first aid to be recorded on OSHA 
injury and illness forms. 
 

OSHA Regulations 

 Ensure the ready availability of medical personnel for advice on matters of 
health in the workplace.  

 Ensure there are one or more people in the workplace adequately trained to 
provide first aid & first-aid supplies are available unless there is a hospital, clinic, 
or infirmary within 3 to 4 minutes for life-threatening emergencies  

 Have first-aid supplies located where they will be accessed in time to treat life-
threatening emergencies.  

 Make suitable facilities available for immediate quick-drenching or flushing of 
the body and eyes where employees may be exposed to corrosive material.  

 Ensure that any employee designated as a first-aid provider is covered under the 
requirements of the bloodborne  

General 
 

Identify and list all first-aid trained employees for all to see/know, list contact 
information for emergency services. The Good Samaritan protection applies in many 
states that laws stipulate that an individual, who in good faith provides emergency care 
or assistance, is protected from liability for any civil damages for acts they may have 
performed (or not performed) in providing emergency care.  

 
 
 
 



 

Berkley Specialty Underwriting Managers (A Berkley Company) is pleased to share this material for the benefit of its 
customers. Please note, however, that nothing herein should be construed as either legal advice or the provision of 
professional consulting services. This material is for informational purposes only, and while reasonable care has been 
utilized in compiling this information, no warranty or representation is made as to accuracy or completeness. Recipients of 
this material must utilize their own individual professional judgment in implementing sound risk management practices and 
procedures. Using this information does not relieve you of your responsibility to comply with applicable law, industry 
standards or safe practices. 

 
  

*See Also Bloodborne* 
 
 

For further information please contact OSHA at 
800-321-6742 or visit OSHA.gov 

 

Company Name: _____________________     Date: ____________________ 
Safety Recommendations: _________________________________________ 
_______________________________________________________________ 
_______________________________________________________________ 


